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Personalis&ed, one-to-one coaching assisting executives in-their search
1or a new, rewarding, and satistying career direction.
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Facing career transition is difficult for any team member,
especially senior-level executives who many people
assume already have the knowledge of where and how
to find a new position.

This executive level service
is suited to any senior manager
who has been impacted as a
result of organisational

Worklife's Executive Career Transition Coaching restructuring.

is a personalised service that provides one-to-one
consultation with an experienced, qualified coach
that understands this journey. A percentage of

Worklife’s fee is based on your
successful transition. This
demonstrates our commitment
to you and confidence
in our offering.

Using Worklife’s proven consultative processes,
discovery activities and coaching methodologies, you are
supported throughout the entire transition to your future
role. The service offers:

« One-to-one support with a senior consultant;
» Prestigious CBD office locations; Worklife International
« Unlimited support and program;

« Partner/spouse involvement (if desired);
« Research support; and

« Networking opportunities.

Level 22, 201 Miller Street
North Sydney NSW 2060

Website: www.worklifeint.com

Email: info@worklifeint.com
Your personalised journey ensures all your needs are met. Phone: 61 2 8968 9368
Fax: 61 2 8968 9313
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The overarching objective of this service is to '
ensure you make a successful transition into a
new role and the next stage of your career

journey. This may include a role that is:

= Similar to the role you most recently held;
e In the same industry; or

= Completely different from previous roles.

The outcomes of this service are as individual as
you - your specific career objectives are
discussed and agreed during your first
appointment. Together, you and your consultant
develop career goals and milestones leading to
the achievement of your career aspirations.

Facilitation

Worklife’s Executive Career Transition Coaching is
a personalised service where you work one-to-
one with your dedicated consultant. Only you and
your consultant attend appointments ensuring
your privacy and confidentiality™. Between
appointments, you work towards securing a new
role and during this time you have full access to
Worklife’s centrally-located, prestigious offices.
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Duration

Generally, partnerships last between three and six
months. Appointment frequency, and length, are
discussed and agreed at your first appointment.
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Worklife’s ‘unlimited support program’ ensures you
are supported until your transition is complete or
you decide to manage your transition personally.

* You may like to involve your spouse, partner, or significant people in your coaching
appointments. Discuss these needs with your consultant.

For more information on this development program and our range of career development and planning resources, contact Worklife.



